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STUDENT CODE OF CONDUCT (SCC) 

Policy references from the Southeast New Mexico College (SENMC) Policy Manual, Section F – Student Services and 
Conduct, available on the SENMC website at senmc.edu/policies/index.html, are noted below where related to the 
content. Please refer to the manual for more information as needed.  

 

PART 1: PURPOSE AND OVERVIEW 

Southeast New Mexico College is not only dedicated to the advancement of knowledge and learning, 
but also has a concern for the development of responsible, personal, and social conduct. By registering 
at Southeast New Mexico College, a student assumes the responsibility for becoming familiar with and 
abiding the general rules of conduct as established in the Student Handbook. Students who are also 
employees of the College will be covered by employee policies related to conduct and administrative 
appeal rather than such student policies. (Reference: Policy 100) 

PART 2: STUDENT RIGHTS AND RESPONSIBILITIES 

Students at the College neither lose the rights nor escape the responsibilities of citizenship. They are 
expected to obey both the criminal and civil statutes of the state of New Mexico and the federal 
government and the College's policies, procedures, rules, and regulations, and may be penalized by the 
College for violating its standards of conduct even though they are also punished by the state or federal 
authorities for the same act. (Reference: Policy 100) 

Below is a non-exhaustive list of student rights and responsibilities in the context of expectations for 
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6. Sanction Compliance: Students must complete all sanction(s) accepted or imposed by the 
Hearing Officer or Appeal Officer, as appropriate, and notify the Vice President for Student 
Affairs that the sanction(s) have/has been completed. 

7. Supportive or Protective Relief: Students may request interim academic or personal supportive 
or protective relief as appropriate based on the specific circumstances relating to a conduct 
case.  

8. Use of SENMC Email Account: Students are required to check their assigned SENMC email 
account regularly for official correspondence relating to student status, and are responsible for 
reading and responding to communications sent to their SENMC email account. Failure to 
participate in an SCC conduct case based on a lack of actual knowledge of items delivered to the 
student’s SENMC email account is not a viable excuse or defense. 

PART 3: DEFINITION OF TERMS AND ROLES 

Terms defined for purposes of the SCC are capitalized throughout the SCC, to denote such defined 
status. 

A. Appeal Officer: 
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G. Educational Conference: An informal, interactive meeting between the Case Administrator and 
a Student alleged to have violated the SCC.  

H. Hearing Officer: An SENMC employee or agent, other than the Case Administrator, who 
conducts the fact-finding hearing in conduct cases not involving alleged discrimination, and 
renders a determination based on a preponderance of the evidence. Upon a finding of 
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S. Student
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B. Alcohol: Violations of law or SENMC policies, rules or procedures pertaining to alcohol, 
including but are not limited to:  

1. consuming or possessing alcohol by an individual under the legal drinking age; 
2. being intoxicated in public; 
3. behaving in disorderly manner as a result of alcohol; 
4. providing alcohol to individuals below the legal drinking age; or 
5. allowing alcohol to be served to individuals below the legal drinking age. 

C. Animals: With the exception of service and emotional support animals and those used for 
instructional purposes or educational programming, animals are not permitted in SENMC 
buildings. 

D. Bullying/Cyberbullying: An act or omission (not based on discriminatory motives committed 
with the intention of.4 ( m)e



6 |  





8 |  P a g e 
 

B. Written Warning: A written warning is used for minor and moderate level infractions and 
conduct conducive to being addressed through progressive discipline. This Sanction conveys, by 
formal written memo, that the Respondent’s conduct did not meet SENMC standards and a 
change in behavior is necessary to avoid additional or more serious Charges and/or Sanctions. 

C. Disciplinary Probation: Disciplinary probation is a status assigned for a defined period of time 
for an infraction that does not create an ongoing threat or risk of harm to the SENMC 
Community. Individual Respondents may remain enrolled or re-enroll while on this status. 

D. Restricted SENMC Privileges or Activities: The Respondent is restricted from specified SENMC 
privileges or participation in SENMC activities for either a certain time period or indefinitely. 
Examples include restrictions on access to equipment, athletic functions, student union, 
libraries, parking lots, SENMC computer centers and/or residence halls. Additionally, restrictions 
may be placed on the Respondent’s activities such as the right to participate in activities or 
Student Organizations, to represent SENMC on athletic teams or in other leadership positions. 

E. Restitution
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reapplication for recognition as a Student Organization. If the Respondent is a Student 
Organization, the recognition of its charter is revoked during the period of the suspension and 
neither the organization nor its members is permitted to receive the benefits associated with a 
chartered Student Organization. 

L. Dismissal
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2. Protective measures (e.g., No Contact Orders) are instituted through the Vice President 
of Student Services, or other authorized SENMC officials, in response to direct threats to 
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insufficient evidence to support a finding that the Student violated the SCC, and the SCC 
case is dismissed. 

2. Respondent Accepts Responsibility/Case Concluded: The Student, after being fully 
informed of the allegations and the potential Sanctions, accepts responsibility for the 
alleged misconduct and commits to fulfill the proposed Sanction. The Respondent 
completes and signs a form provided by the Vice President for Student Affairs indicating 
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alternate Hearing Officer will be appointed when the facts are found to create a 
reasonable concern for potential bias. 

B. Hearing Officer Duties: The Hearing Officer’s responsibilities include resolving pre-hearing 
procedural issues; convening and conducting the fact finding hearing; issuing a written decision 
based upon the Preponderance of the Evidence standard, informing the Respondent and any 
Complainant of the right to appeal; and organizing and preserving the hearing record. The 
Hearing Officer makes arrangements to create an audio recording of the hearing which becomes 
a part of the hearing record. The Hearing Officer may also arrange for a Notary Public to place 
the witnesses under oath during the hearing. 

C. Resolution of Pre-Hearing Procedural Issues: The designated Hearing Officer determines if the 
case is ready to proceed at the scheduled date and time. The Hearing Officer resolves pre-
hearing issues and concerns raised by a party, and provides the Case Administrator and the 
Respondent the opportunity to provide input. Examples of issues that commonly are raised that 
should be resolved before the hearing include:  

1. Confirmation that all potential conflicts of interest have been disclosed and addressed;
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3. Testimonial Evidence: The Hearing Officer may require witnesses to take an oath to tell 
the truth, administered by a Notary Public. The Hearing Officer may exclude the use of 
written witness statements if the lack of an opportunity to cross examine the witness in 
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Statements are not required, may be limited in time by the Hearing Officer, or may be 
waived the parties altogether. 

D. Decision by Hearing Officer: Within five (5) Days from the date the hearing was concluded, the 
Hearing Officer will issue the written decision to the Respondent with factual findings and 
imposing a sanction, if appropriate. The Hearing Officer decision will comport with the 
following:  

1. Findings of Fact: The decision memo or letter must clearly identify the Hearing Officer’s 
findings of fact in support of the decision. 

2. Decision to Dismiss: If the Hearing Officer does not find the Respondent responsible, 
the decision must state that the Charge is di
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4. New Evidence: New significant evidence was discovered that was not reasonably 
available or discoverable at the time of the hearing, which presents a substantial 
likelihood that it would have affected the decision. 

5. Nature/Level of Sanction: The level or nature of the Sanction imposed is not 
appropriate for the level or nature of the violation the Respondent is found responsible 
for. 

C. Summary Dismissal: The Appeal Officer determines if the Notice of Appeal was timely 
submitted, and whether the Notice sufficiently states appropriate grounds for review of the 
hearing decision. If the Notice of Appeal is not timely or does not provide any description of how 
one of the required grounds for appeal applies to their SCC conduct case, the appeal is 
summarily dismissed. 

D. Appeal Review: If the appeal is accepted for a record review, the following procedures will 
apply:  

1. The Appeal Officer notifies the Vice President for Student Affairs, the Respondent and 
the Complainant, if any, that the appeal is accepted for review. 

2. The Vice President for Student Affairs ensures that the hearing record is transmitted to 
the Appeal Officer within three (3) days of receiving the notification. 

3. The Appeal Officer reviews the hearing record, including the evidence submitted by the 
parties, any relevant policies or law, and the arguments raised in the Notice of Appeal 
and any response submitted by the non-appealing party. 

4. Within twenty (20) Days from the date of receipt of the SCC hearing record, the Appeal 
Officer issues a final appeal decision based upon evidence in the record. The decision 
may uphold, modify or reverse the decision of the Hearing Officer, or in extraordinary 
circumstances, if necessary to ensure a just and impartial resolution, may remand the 
matter for a new hearing. The decision of the Appeal Officer is final. 

5. 


